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2.1.1 State the process used to identify extent of compliance of the University curriculum for attalning the Program Outcomes and Program Specific Qutcomes as mentioned In Annexurel, .
. . . . Instityte Marks : 10.00
Also mention the identified curricular gaps, if any (10)

Curriculam prescribed by University to made this contents %r attaining the program autcome and program specific outcomes. Department advisory committe board which comprises the HOD, Alumini , Parents, Managemant etc .
Dapartment advisory committe carries oul the investigation whether the syllabus consists to atiain the appropriate skills , Knowledge and attitudas. This process used to identify the gap between University curriculam and program

outcomes. Mapping between Course outcomes and Program outcomes involves making collective judgements by department advisory commities. Mapping not only provides the sufficient information to mests the academic and
benchmark requirements but also provides the way and possible leve! of attaining the POs. Same process applicable for CO-PSO matrix.
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Fig:2.1.1 Curricular Gap ldantification Processes

2,1.2 State the delivery details of the content beyond the syllabus for the attainment of POs and PEQs (10) Institute Marks : 10,87
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Fig:1.4.1; Process for articulation of vision and mission 1

Process for articulation of PEQs of the programe,

Calloct views of internal and extarnal state holders by sharing vision and mission of the department.

Conduct programe assessment commitee meeling to articulate three PEOs namely career, technica) competency and behaviour

Conduct department advisory meeting for approving the PEQs

oublish the approved PECs in depariment wedsites H.0.0 room, notice hoard, classroom , faculty room, even brouchers etc,

decimenate the approved PEOs in varicus slate holders meetings regularly
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(ii) Discussed and Dissimination: The Vision Mission and PEOQs are regularly addrassed through

« Parents meet
+  Alumini meet
» Faculty meet
Industry Experts meel

The vision, missicn and PEC's are disseminaled to the stakeholders of the programme as shown

Agtivities such as no:.._aa_._nm\mmau:ms_ﬁoa:cu._m_.ﬁ._uom_ca

CHAITANYA BHARATHI INSTITUTE OF TECHNOLOGY :: PRODDATUR
DEPARTMENT OF CIVIL ENGINEERING .

Figure 1.3.1. Vission ,Mission and PECs hierarchy

i The process of decimenation of vision and mission of the department and PEOs of the programe is illuatrated in the below table

Stake Haider

First wmw‘ﬁ student

classraom

. Type of meeling

Cnentation July/august

| Responsibiity

H.0.D

Department facufty ‘Once in &
imeeting semastar

H.0.D

First year o_mmmmm...wnccam handling

‘of every course m_mn:_:_‘

,...w_;m\nm ina o
| ) H.0.D
meeting semester

Indernal Fasully
_ ”,wum o students
w.m,._mmmmmmw,
T Bxtemal A

] B
Alurmni meeting Once in a vear

Alumni co-ordinator
}

i

Industrylrecitors

Parent meeting  Once in a year

H.0.0

lacements/guest

Once in a year

Jecture

Placement
officer/department
placement co-
ordinator

g

8/206

'




