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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHAI TANYA BHARATHI
TECHNOLOGY

I NSTI TUTE OF

Name of the head of the Institution

Sr eeni vasul a Reddy

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08564- 278000

Mobile no.

7799344443

Registered Email

cbitpdtr@mail.com

Alternate Email

seenu. gurrunpati @mail.com

Address VI DYA NAGAR, PRODDATUR, YSR
KADAPA( Di st. ), ANDHRA PRADESH- 516 360.
[ NDI A.

City/Town PRCODATTUR

State/UT

Andhra Pradesh




Pincode 516360
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. R Sar avanan

Phone no/Alternate Phone no.

08562278000

Mobile no.

9976592943

Registered Email

saravan_t anj @ahoo. co.in

Alternate Email

saravaneeet anj @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.cbit.edu.in/

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACECLIEHEN Period From Period To
1 B 2.43 2015 03- Mar-2015 | 02- Feb-2020
6. Date of Establishment of IQAC 29-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Enbedded System Wor kshop 16- Aug- 2018 45
2
NBA Conpliance Conmittee 24- May- 2019 20



http://www.cbit.edu.in/

Visit

Meeting related to 04- Dec- 2018 12

preparation of Proposals 1

for AICTE Grants

Meeting related to 12-Jun- 2019 12

preparation of Proposals 1

for AICTE Grants

Bri dge Course conducted 12- Mar - 2019 60

for first year students 2

Ef fecti ve Counsel ling and 19- Dec- 2019 45

Mentoring for all 1

st udents

Regul ar Meeting of | QAC 20-Jun-2018 17
1

Academ ¢ Auditing- 05- Dec- 2018 12

Senester w se 2

Use of ICT tools in 29-Jan- 2019 25

Teachi ng 2

Mat hemat i cal operations 11- Feb-2019 60

using SCI Lab 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY5YlFUTmIxVk00ckhNbFR3UmZDWWc9PSIsInZhbHVlIjoiSjZ5RERuTXpJcHpiZlpxQ2RtZkx2bUE3dFY2U2YwOHk0YmxkNXg4cG1QQy9PMytmbVEwZ0dRMEsrbHFMcW5pc2I3UUZaYUhBUGJXVHdDakxrNHV2TlRMajhPbHVzVG1nUThGbk05elhVZ0E9IiwibWFjIjoiNzFjZDM3ZGFjYWU5MDA2MTJkNjc2YmY3ZGMzOGNkNjk1MWI5N2M0MTU2NWFjMGE1NGE0YzMxNmRkODQ1ODMwNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpyY2NsNmN4YS80SnVmTHc4QWVQZEE9PSIsInZhbHVlIjoiVjVnYmYrcW0zcG9pUjFFazBZbGV2bnVjWVRHUFpLMURsQ2NCTms5T2NoT2ZFT0F5Q1gwYjM5TlRTeHVtU3JqSyIsIm1hYyI6ImY5MjkwMmFlZDgxMzJlMTMyY2RmMzJmNWU2MDhiYzY0OGM2MWVkZjAzYzFkZTA0Y2YzZjAyMzZlZDZlZDVlNTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFZL3Y4dnd6eStvdXFQcDRidUt6QUE9PSIsInZhbHVlIjoiN1FQbGJKaENQZkthRTl4SXZ4NXp1V0ZZbEx1WXlGcWxqQlAzc3FuT2pQVnJBTHBKcjlCd3h3SXhZVjd2dzVnNnFrQ09aRHA4ay8vTU40ZGFYM0RROFE9PSIsIm1hYyI6IjJjYjU1ODhjNjQ0MDZmMDRjYmE3YmQzNDBkMDM2Mjk2ZmEwZmFmMDhiMmFiMGRkNWVjMmZhZGZkNjU4ZjVkYWEiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academic Auditing verification of course files after conpletion of the
senmester by internal teamthat includes verifications of teaching |earning
activities as per the course plan. 2. Inpact analysis of use of ICT tools in
Teachi ng —Learni ng process. 3. Conduct of Various faculty workshop on SCI Lab 4.
| nprovenent of Pass percentage By taking special class by course handlers for
slow |l earners. 5. Effective conduct of 1 week bridge course for first year
students. 6. Conduct of 1 day workshop on effective student nmentoring. 7. Review
of internal assessnment questions based on Bl oons Taxonomny. 8. Witing course
outcones for all the courses in R15 curricul um

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Acadenmi ¢ Auditing 1. Academic Auditing Al the course
files for the academ c year 20182019
are verified by internal team

Use of ICT tools in Teaching —Learning [2. Inpact analysis of use of ICT tools
have been anal ysed with help of course
per f or mance.

Conduct of Experts Lecturers / 3. Faculty workshop conducted, 70

Wor kshop. faculties are benefitted.

Strategies for |nproverment of pass 4. I nmpact of special class on Pass

per cent age per cent age i nprovenent has been
anal ysed.

Conduct of Bridge Course for first year |5. Al the first year students are

students attended the bridge courses.

Counsel ling and Mentoring for all 6. Al the faculty nenbers are know

students about the student nentoring.

Bl oom t axonony based assessnent for 7. Al the internal assessnent

i nternal exam nation. questions are reviewed and action to be
taken for the further inprovenment is
anal ysed.

Learning Qutcones for theory and 8. Course outcones are articulated for

practical courses all the courses in R15 curricul um

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJLTzYwZnhhTFpKM1NORDVFQVhQclE9PSIsInZhbHVlIjoiNndhaU01b2NsdFcyS0l6RDVzTVdEc3BGc0xJdm00MUJmRUhPbWdqTW1mTzhYMzI3bEgvM2pWM0tqL1RMbUJJQTlVdHNNRmVDdEdQblZOUXM3bFVvd3c9PSIsIm1hYyI6IjBiNDU1ODhmZjM1NDgwZWUyYzRjYzM5NDgwZDRkMDQ3MmFkOTQ2MThiODRhYzQ1Y2I5NGU2NjY0YzllNTViNmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFTWGdEWHZ4OXFGcEk0QWw3aUtWY2c9PSIsInZhbHVlIjoidld1eTNweU52WTYwOTUzWHdhMG5Zc1AwREprSTVSTlhUVm80WVFWbVNpYjlNVGxQVW54ME9ZL0VmcmJhMW9PciIsIm1hYyI6IjBiZWI1ZWU2NzcwMzlkMTNmYTI1MjBkMzUxMjYxMGMwMjc1OTUxOWE5NTQzZTJkNTZkYTdmOWZjODI0ZWMwOGIiLCJ0YWciOiIifQ==

Name of Statutory Body

Meeting Date

| QAC 18- Jun- 2018

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Dec- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

begi nning of the senester 2.

i nnovati ve teaching techni ques,

Response: The institution ensures effective curriculumdelivery through
systematic action plans, JNTU academi c cal endar, CBIT policies and docunented
process. The University al nost ensures that the curriculumfraned will neet the
I ndustry expectations at that tinme. Faculty nmenbers are encouraged to inpart
the curriculumthrough innovative teachi ng nmethods such as video ani nati ons,
si mul ations, assignnments, discussions, augnentation courses, workshops,

i ndustrial visits. Process for effective curriculumdelivery: The Coll ege has
strategi zed ways and nmeans to strengthen the teaching-Ilearning process in the
followi ng ways: 1. Formul ati on of objective driven teaching plan at the

Preparati on of adequate |earning nmaterials

(resources) Updated library facilities with e-journals Mintenance of course
files by all faculty nenbers which contains course plan, notes of |esson,
question bank and performance details of the students. 3. Adopting new and

in addition to the traditional |ecture nethods

to get the students actively involved in the teaching | earning processes. 4.
The students are allowed to discuss, deliberate and i nnovate upon the ideas
within thensel ves and also with the staff nenbers. 5. Organizing suitable
invited guest |ectures by industry personnel and industrial visits to inprove
the effectiveness of inplenentation of the curriculum 6. Entrusting the
teaching faculty with the task of nmentoring 20 students on academni c and
personal issues, thereby strengthening the bond between teachers and students,
|l eading to a better |earning atnosphere. 7. The Head of the departnent and the
Principal do a periodical review of the portions covered by the staff nenbers
and al so the student’s attendance. 8. Faculty nenbers also refer to the
previ ous JNTU, CBIT M D exam question papers and results of respective subjects
to understand the perfornances of previous students. They al so discuss with
previ ous assigned faculty to get an idea about the focus of the subject.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Phyt hon -
Pr ogramm ng

MATLAB -
SI MULI NK

Fundanent al s
of Phyt hon

E- Tabs -

Entreprene -
urship

Entreprene -
urship

Dates of Duration
Introduction
10/ 06/ 2019 12
04/ 06/ 2019 14
01/ 06/ 2019 15
11/ 12/ 2018 11
07/ 05/ 2018 21
05/ 03/ 2018 21

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Phyt hon
ity Pr ogr amm ng
Enpl oyabi | MATLAB
ity SI MULI NK
Enpl oyabi |
ity Fundanent al s
of Phyt hon
Empl oyabi | E- Tabs
ity
Entreprene Entreprene
urship urship

Entreprene
urship

Entreprene
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA VBA 14/ 08/ 2017
BTech CSE 06/ 07/ 2019
BTech Mechani cal 06/ 07/ 2019
BTech ECE 06/ 07/ 2019
BTech EEE 05/ 07/ 2019
BTech Civil 05/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech CE 06/ 06/ 2018
BTech EEE 06/ 06/ 2018
BTech ECE 06/ 06/ 2018
BTech CSE 06/ 06/ 2018
VBA VBA 20/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1475

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NPTEL

12/ 02/ 2019

48



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhNZ0NNQkJLeWd2SXMxQXdYeFNmY1E9PSIsInZhbHVlIjoickd3aFg0WmVqTjgvUHl2cVJmOEVCKzRkQXdxWlZCVWFObEJCK0FRZ0VIR1hmK2pVaE0xS24vQklrRGNJckM0WjFtQVU1RHpYTnRmUi9Xb21qSk1MY2ZPdGU0QllNZ0NRSjYybE82c053ZkE9IiwibWFjIjoiYWE0OGFmZDVlMjkzMzY2MjAzZmU0MGQ4NGExNzk3MjhmMDdiMTVmMTJlMTM3NzNiN2VmMGI4ODg3Yzk5ZTU4YyIsInRhZyI6IiJ9

Phyt hon Progranm ng 10/ 06/ 2019 264
MATLAB SI MULI NK 04/ 06/ 2019 149
Fundanent al s of Phyt hon 01/ 06/ 2019 346
E- Tabs 11/ 12/ 2018 197

Ent r epr eneur shi p 07/ 05/ 2018 157

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BTech CSE 61
BTech Civil 66
BTech ECE 107
BTech Mechani cal 20
BTech EEE 87

VBA VBA 48

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i nprovenent .

guest lectures, sem nars,

Cel |

of the course.

A structured profornma consisting of

have been involved in collecting feedback from al umi
collected fromthe parents during the parents neeting. The faculty is collected
about the course is collected after the conpletion of each senester.
feedback is used for changing a teaching | earning nethodol ogi es next offering

etc.)
The Director,

i nportant paranmeters pertaining to teaching
| earni ng process has been designed for the purpose of collecting students

feedback. The responses are subject to Electronic Data Processing and the

results are anal ysed by the HoDs and the Principal,
communi cated to the faculty nmenmbers concerned wherever
Student’s feedback on val ue added programme conducted (for exanple
enpl oyability canp,
a questionnaire at the end of the event.
in co-ordination with the faculty nmenbers in charge from each Departnent

and the feedback is
necessary, for their

i s obtained by distributing
Trai ning and Pl acenent
and enpl oyer. Feedback is

Facul ty

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the

Programme

Number of seats

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZybkpwUXVCTUNJNVc1ZFhTTE9hV2c9PSIsInZhbHVlIjoidVd4T3NjRUFRSG5meUZ6MGJXN2toVjFBWWcvOGJ5SStseFByQkZaQ0ZxNDNsM3RTRTFxM2c2MXN5UEN6WlpwSXpuQkdaMjIzVnlVVHlrL2ZZN2xzK3FmZnJ1RGE2Vyt0NUZBenBla0pyeXM9IiwibWFjIjoiNzdmZTI2MmU4OWI2M2UwMmUzMjE4MjczNmFhNzIzMTRlMDlhYmNmM2U2MmE3YjRhMWY2ZjZmMjBiMDkxZjk0ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpqSGZVQUxnMDRTN2ROeC9EZ1p5K1E9PSIsInZhbHVlIjoicjJYVTR4bE00d3VtRVlhS3A1QUdtYTh4enRTUnFJTkIrSXo5MXJHNXhuUmVzbHVMTUxnQm9iV0ptalU2VTBMRVJ6b0dIZmQ5azl6KzhISWVhZHpPSlgrbWM4a25tSUhoaHJHbGpzNi93U0k9IiwibWFjIjoiMWFkNzY1ZWYzN2E1MTUwNDI2YTE1ZDIwMjhkMTg0MmMzMmFhMDcxN2NlMzU1OTE2M2FmZDQ0ZTQ1NjkxMjBiMSIsInRhZyI6IiJ9

Programme Specialization available Application received
BTech CE 72 75 75
BTech EEE 144 98 98
BTech ECE 144 127 127
BTech VE 72 59 59
BTech CSE 144 118 118
VBA VBA 60 52 52
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 122 0 3 0 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
126 86 20 15 2 2

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In order to resolve day to day academic problems of the students, mentors are appointed for a batch of 15
students, and they will counsel the respective students once in a week, to solve the problems come across
during their course of study. This is a continuous process till the end of academic career of the student. During
the last semester of study students are advised for higher studies along with proper career guidance.
Reasonable numbers of students have secured admissions for their higher studies and they in turn guide their
juniors for their prospective admissions Goal: ? To monitor the students regularity discipline ? To enable the
parents to know about the performance regularity of their wards. ? Improvement of teacher-student relationship ?
Counselling students for solving their problems and provide confidence to improve their quality of life. ? Guiding
students to choose right career path for job, higher studies, Entrepreneurship, etc. ? Creation of a better
environment in college, where students can approach teachers for both educational and personal guidance. ?
Enhancement of knowledge base for both teachers and students alike, due to effective two-way communication.
? Awareness and support to students for GATE, GRE, CAT, ISRO, SAIL, NAL, HAL, NTPC, BSNL, DRDO,
BARC, and other Govt. PSUs examinations. ? ? Motivation for higher studies and entrepreneurship. ? Advice and
support for improvement in academic performance. Ongoing process: ? Regular meetings are held between
mentor and mentee. ? A separate detail is maintained for each student. ? Students are allowed to approach the
mentor for both academic personal problems. ? Personalized professional /career advice is given to the mentee.
The Practice : ? The teacher takes students attendance in every class during the first five minutes and after the
class enters the list of absentees in the Academic Activity Register (AAR) and absentees information will be
posted to head of the department as well as to the parents every day. ? If a student is absent for more than ten
days continuously then HOD calls the parents of a student, enquires the reason and advises them to take care of
their ward. ? Even after informing student’s parents, HOD forwards the details of a student to the Principal for
further action. ? Every section has two mentors and each mentor will get 15 students. ? The Mentors prepare the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRvL0IrTGZxZmVWcHpHTnZYdEhrOUE9PSIsInZhbHVlIjoiZ28zNXplb1lnMmYvdkgzY0tMdS9ZQkhUQ0E5YjQ3Z0RPTm54aDJmQ2g2ZFpxZ0trUVppRmhQQ0V4bjdjRVN5Y1Z3SGpEc1lTOUt6ZmllekREU3JpNGc9PSIsIm1hYyI6ImU0YmQwZTdiOTEwOGU2OGJjNDk0ZDEwZDhjYWRlNTNkYzkzZTc1ZjgwZjU3YjczZjQ2YzU1ZTg0NzBmYzBjMTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFhVG9kWGtNSjRFcjFXRTVIZXp6NHc9PSIsInZhbHVlIjoiZ3dFcGFlSkdCeUtLWDVLdVJETVI3U0dubjN3MHdXVHVIWHVnWkJuTytFUFdKcStlb2h6Vm9PcnpMRUNRR3RXTFg0V3FIdHJ5cEVUTW0yelZ3dVNiWHc9PSIsIm1hYyI6IjI4MzJjNzY3NjI5N2ZmODIyYjg1ZDM4YmM0ZTNjMjg0YTY2NmEyZmI0OTkyZWRkYmI4NzNhM2I3MzUzOTk2NzYiLCJ0YWciOiIifQ==

relationship.

monthly attendance of every student for each section and send the information to the parents of defaulters
through proper channel. Outcomes of the system : ? The attendance percentage of the students has increased to
a greater extent. ? The number of detainment of students has decreased consistently. ? In course of direct
communication between mentor and the student there was a good improvement in the teacher-student

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1435

118

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

126

95 31

31

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 V. VENKATA RANANA Associ at e Ph. D
Pr of essor
2019 A. V. SUDHAKAR Associ at e Ph. D
REDDY Pr of essor
2019 P. SHABANA BEE Assi st ant Young Wbnen
Pr of essor Educat or And
Resear cher
2018 R Sar avanan Pr of essor Ph. D
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BTech CE [1/1 02/ 06/ 2018 25/ 09/ 2018

BTech CE /0 06/ 06/ 2018 04/ 09/ 2018

BTech CE /00 06/ 06/ 2018 26/ 07/ 2018

BTech CE 71V 23/ 04/ 2018 23/ 06/ 2018

BTech EEE [1/1 02/ 06/ 2018 25/ 09/ 2018

BTech EEE (AN 06/ 06/ 2018 04/ 09/ 2018

BTech EEE NARE 06/ 06/ 2018 26/ 07/ 2018

BTech EEE 1/71v 23/ 04/ 2018 23/ 06/ 2018

BTech ECE [1/1 02/ 06/ 2018 25/ 09/ 2018

BTech ECE (AN 06/ 06/ 2018 04/ 09/ 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRBSU1BcnBac2xzdnJwRjhtMW1uWlE9PSIsInZhbHVlIjoibDhnSUZ0aEdMUWVzY2cxYTZNWmd4dnhzZXFDdlpzQ3UrcTRhK2xmT3NwZG02WUtrV3lnekFUcHBCQmJ4OGtjbWZLYkQxbFlzNk1wU093bzAzZWRUeFZpb0t6b3ArWGNuVmhNR3g0bXozQzg9IiwibWFjIjoiZGI1ZWY0ODllMjBhNjBmZGIxMjM2ZTNhZDliNDNmNmRjMTkzMTc5NGViMGViMjhmZTE1NWYwMjc0YzRhM2M4OCIsInRhZyI6IiJ9

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In our college a conmon question paper tenplate is followed. It consists of
questions , CO address and correspondi ng bl oons taxonony |evel. Controller of
Exam ner schedul es the assessnents test in advance to the faculty nenbers so

that question papers can be prepared and subnmitted to the same in advance.

Faculty nmenmbers will submit the question paper to HOD in the required format by
suitably covering the COs and Know edge | evel s based on bl oons taxonomnmy To
ensure the coverage of CO s and know edge levels HOD will review the questions
and it will be submitted to examcell. Mdel Examination of Labs is also
conducted at the end of the every senester. Correction of papers are done in a
separate hall and then HODs randomy go through the exam paper of the students
for effective process Corrected answer papers is distributed to the students
with scheme and will ask themfor any correction errors and suitably rectified.
Assignnment will be given to the students for only in higher level COs
Proj ects work assessnent: The project work starts during end of seventh
senmester. Senior faculty menbers, HOD and Project Coordinators sel ect one
project for each group considering the quality, relevance, University norns.

Projects are selected in line with Departnment m ssion, vision, PEQ PO and

PSCs. Students subnit 3-5 project abstracts to the departnent project
coordi nator along with their project group nenbers and area of interest. The
list of previous year projects is displayed in the notice board which ensures

no repetition of project work and al so encourages students to enhance the
previ ous works. Faculty nenbers encourage students to do in house projects.
They will be provided with necessary hardware and software support. The project
assessnent is done through: Four Internal project reviews Final externa
uni versity project review W al so encourage themto display their projects in
Depart nent Lab. Students are al so encouraged to present their project ideas in
conferences and al so publish papers in Journals.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar, a part of the College Hand book. It includes the dates
of re-opening, bridge course, orientation course, conmencenent of interna
tests, comencenent of senester exam nations, inportant functions of the
col |l ege and Governnent, local and institutional holidays etc The University
prepares acadeni c cal endar before the comrencenent of each senmester and publish
in the University website. Based on the academni c cal endar prepared by the
university, institutes prepares an institutional |evel acadenic cal endar for
the snooth functioning of academic as well as extracurricular activities
pl anned in the current senester. This displays in the notice board of al
departnents. The academni c cal endar highlights the course registration and
enrol ment details. Each subject teachers prepare their own course materia
based on the prescribed syllabus given by the university, which distributes to
the students for reference. The exam nation commttee neets periodically to
discuss all the examination related matters. At institute |level, effective
i npl ementation of tutorial and Cass test /unit test/prelimtake place and
results are declared within eight days. Schedul es for the supplenmentary
exam nations and result declaration dates will be included in the cal endar. The
students can see their evaluated answer sheets and di scuss the same with
concerned faculty. The Principal, CEOQ Acaden c coordinator, HOD and
exam nation coordi nators of departnents nmake sure that ¢ Conpletion of term
wor k ¢ Conduction of nock practical and theory exam nations ¢ Subm ssion of
term work marks based on continuous evaluation schene 1. Acadenic cal endar
committee will prepare the acadenics cal endar considering university guidelines
for each senmester 2. Academ c calendar will indicates Md Exam schedul e
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student activities , holidays, project review, end semester
of academ c activities 3. Academ c cal endar wl|
consi sts of Hod's and princi pal
for all

exam nation , span
be approved by comrittee

4. The approved acadeni c cal endar is circul ated
the faculty and staff

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://chbit.edu.in/wp-content/upl oads/2021/03/2.6. 2. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
04 BTech ECE 105 64 60. 95
02 BTech EEE 87 82 94. 15
01 BTech CE 67 45 67.16
05 BTech CSE 81 63 77.78
1E VBA VBA 60 54 90
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. cbit.edu.in/page. php?menu=i gac&sl ug=i gac- naac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 UGC 120000 65000
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

WORKSHOP ON EDC
ENTREPRENEURSHI P
I NNOVATI ONS START - UPS

28/ 07/ 2018

ATTENDED E-CELL IIT VBA 29/ 09/ 2018
MEGATHON 2018
CBI T COWUN CATI ON- El ectrical and 28/ 12/ 2018

EM NENT PERSONALI TI ES TP
CBI T CAMPUS

El ectroni cs Engi neering
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3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Cimte Action

Supported by
Sci ence Centre

Supported by
Sci ence Centre

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Institution ATAL All RA, Covt. 15/ 03/ 2019 ATAL Ranki ng
I nnovati on of India
I nt er nati onal | ARF, | ARF, 14/ 05/ 2019

| mpl enent ati on
of Cimte

activity of

new oxygen

hetero cycle
some chrono

derivati ves.

and its

activity of
new oxygen
hetero cycle
sone chrono
and its
derivatives.

activity of
new oxygen

and its

hetero cycle
sone chronp

derivati ves.

Action
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
CBIT Synt hesi s ucC Synt hesi s Synt hesi s 16/ 10/ 2018

and and and

bi ol ogi cal bi ol ogi cal bi ol ogi cal

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

2

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
EEE 1
CSE 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal EEE 5 6.6
I nt ernati onal ECE 15 0
I nt ernati onal ME 7 0
I nt ernati onal CSE 8 3.14

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HS 2
VBA 1
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ECE

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A L. Pavan I nt er nat 2018 0 Yes 0
detail ed Kumar i onal
study of journal of
flexible research
pavenent and
by CBR anal yti cal
nmet hod revi ews
An exper Subha Jour nal 2019 0 Yes 0
i ment al Kesavul u. of
study on A Energing T
flyash echnol ogi e
bri cks s and
I nnovati ve
Resear ch
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A C. | nt er nat 2018 0 0 Yes
detail ed Chi nna i onal
study of Sur esh j ournal of
flexible Babu research
pavenent and
by CBR anal yti cal
met hod revi ews
An exper C. Jour nal 2019 0 0 Yes
i ment al Chi nna of
study on Sur esh Emerging T
papercrete Babu echnol ogi e
bricks. s and
I nnovati ve
Resear ch
Desi gn I nt er nat 2018 0 0 Yes
and S. Mahaboob i onal
Anal ysi s Basha Jour nal of
of U Resear ch
shaped
conmmer ci al
bui | di ng
usi ng
staad. pro
Vi ew Upl oaded File
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni 31 0 0 0

nar s/ Wor kshops

Pr esent ed 8 0 0
papers
Resour ce 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Vol unt eers NSS “CBI T” 1 100
| ssued Bl ankets To Vol unt eers
a d Age Hones
Shr anaadan NSS “CBI T” 1 30
Pr ogr amme Col | aborated with
vol unt eers
Yoga Day An NSS “CBI T” Canpus 1 150
Awar eness Progranmme
I nt ernati onal NSS “CBI T" 1 400
Wonen’ s Day Col l aborated with
“1 NNER WHEEL
V\EL FARE
ASSOCI ATI ON’
Organ Donati on NSS “CBI T” 1 200
Awar eness Progranme | Col | aborated with
Cardi o speci ali st
from Care Hospital.
Bl ood Donati on NSS “CBI T” 1 70
Canmp Col l aborated with
“HDFC’ bank On the
eve of bankers’ day
Bl ood groupi ng NSS “CBI T” 1 340
pr ogr ame Col l aborated with
Red Cross Soci ety
Tree Plantation NSS “CBI T" 1 50
Pr ogr amme Vol unt eers pl ant ed
150 sanpl es of
trees
Bl ood Donati on NSS “CBI T” 1 130
Pr ogr amme Col l aborated with
“Gover nment Cener al
Hospital”
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
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during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Patriotic Poem First prize in Vaagdevi 1
NSS District Level institute of
yout h festival t echnol ogy and
sci ence
Patriotic Poem First prize in JNTU Anant hapur 1
UNI VERSI TY | evel uni versity
“NSS YOUTH
FESTI VEAL

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS CBIT Swachh Bhar at 5 150
NSS CBIT Swachh Bhar at 6 200

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Academi cs St udent s CBIT Sai 7
El ectrical s
Academ cs St udent s TRY Logi c 30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship I nt

TRI LOGE C
Sol uti ons

ernship

01/10/ 2018

11/10/ 2018

24

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity,
Et hi opi a

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Wl kite 07/ 05/ 2019 Academni cs 25
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Tata Consul t ancy
Servi ces

30/ 10/ 2018

Acadeni cs

40

Al C- SKU
Conf eder a?on, Sri
Kri shnadevar aya
Uni versity Canpus,
Anant apur

09/ 10/ 2018

Resear ch

20

Shirdi Sai
El ectricals
Limted, Kadapa.

10/ 09/ 2018

Acadeni cs

60

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

44

43.9

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Classroonms with W-Fi OR LAN Exi sting

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful ly 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19786 5622919 400 172019 20186 5794938

Books
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1949 5622919 11 172019 1960 5794938
Ref erence
Books
e- Books 3184 0 3184 0 6368 0
Jour nal s 487 669682 0 0 487 669682
e- 15467 1308282 1737 16500 17204 1324782
Jour nal s
Di gital 12 0 0 0 12 0
Dat abase
CD & 2275 0 161 0 2436 0
Vi deo
Li brary 1 55000 1 13570 2 68570
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed

content

Ni |

Ni |

Ni |

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 340 6 59 1 6 5 7 50 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 340 6 59 1 6 5 7 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
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Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
205 77.1 335 125

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Civil Infrastructure M ntenance Adequate Human resources are appointed
exclusively for maintenance and upkeep of canpus infrastructure. A maintenance
supervi sor and nai ntenance assi stances (electrician and plunber) assist in
upkeep and mai ntenance of infrastructure facilities. These personnel are
available 24 X 7 to nonitor the maintenance. The cleanliness of the canpus and
the hostels is out-sourced to a contractor who reports to the supervisor. The
institute outsources the nmaintenances of infrastructure facilities. Follow ng
is the list of Annual maintenance contracts. Annual Pest Control Service
Contract « Fire Systems Maintenance ¢ UPS o Water Tank C eaning ¢ Drinking
Wat er Testing Provision of adequate infrastructural facilities for teaching and
| earni ng has always been a priority area for the Institute. The Institute
abi des by the norns provided by Al CTE and Jawahar| al Nehru Technol ogi ca
Uni versity, Anantapur (JNTUA) to provide and enhance the infrastructure
required to facilitate effective teaching and | earning. The Institute has a
total land area which is constructed with robust structures for various
academ c purposes. Mi ntenance of Equi pnent Conputing Facilities: The institute
has dedicated staffs that overl ook the maintenance upkeep of equi pnment
conputing facilities of the institution. Al the standal one and dedi cated
computers and network systens connecting these conputers are taken care of hy
the respective departnents, system departnment and technical assistants. Al the
el ectrical and el ectronics equi pnment deployed in different positions in
institute are | ooked after by the team of electrical maintenance staff
consi sting of electricians and engi neers. Routine conputer maintenance,
software installations, networking are handl ed by respective Departnent. Anti-
virus software is purchased and is renewed annually for the snooth working of
all the conputers in the institute. Cassroons 1. Each class roomis designed
mai ntai ned as per AICTE norns with respect to carpet area, lighting,
ventilation furniture to have a conducive anmbiance. 2. Al the classroons are
provided with LCD projectors and canpus wide W-Fi facility. 3. Institution has
two spacious senminar halls and an auditoriumwi th state-of-the-art facilities.
4. The Inparts lecture capture solution facilitates record of every |ecture
delivered by the faculty which can be viewed by the students any nunber of
times at a later tine. This helps slow |learners to understand the difficult
concepts at their own pace. This also facilitates introduction of flipped
cl assroom teaching where there is only learning in the class roomwith little
teaching. Laboratories 1. Each | ab/workshop with appropriate |ayout is designed
mai ntai ned as per AICTE norns with respect to carpet area, lighting,
ventilation furniture to have a conducive anbi ance practical exposure. 2.
Laboratories are well equi pped with adequate nunber of experinental set-ups,
computers peripherals. Qualified lab instructor/Mechanic is allotted for all
the | ab batches for its smooth functioning. 3. Special care is taken to ensure
that the students conduct all the experinents as per the University syllabus. A
few experinents beyond the curriculum are al so conduct ed.

https://cbit.edu.in/page.php?menu=igac&slug=igac-naac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://cbit.edu.in/page.php?menu=iqac&slug=iqac-naac

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 253 641000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal - - 1091 47146000
b) I nt ernati onal -- 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
SCl Lab 29/ 01/ 2019 52 Andhra Pradesh
State Skill
devel opnent
Cor por ati on
Andhra Pradesh 16/ 08/ 2018 45 Andhra Pradesh
State Skill State Skill
devel opnent devel opnent
Cor por ati on Cor por ati on
Mat hemat i cal 11/ 02/ 2019 90 Andhra Pradesh
operations using State Skil
SCl Lab devel opnent
Cor por ation
1st Year Training 18/ 03/ 2019 421 FACE, Coi nbatore
I nf osys Conpany 26/ 12/ 2019 74 TALENTI O
Speci fic Training
W PRO Conpany 29/ 01/ 2019 83 FACE, Coinbatore
Speci fic Training
TCS N nj a Conpany 18/ 08/ 2018 110 FACE, Coi nbatore
Specific Training
Revi t 26/ 12/ 2018 59 Andhra Pradesh
Architecture State skill
Wor kshop Devel opnent

Cor por ati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CBI T 66 2844 3 112
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
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Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GAR 85 15 COGNI ZANT 95 3
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Ni | Ni | Ni | Ni |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

Civil Services

TOFEL

ol Neol Noll ol el i ol ol el

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Archery Nati onal Nat i onal 336
Meet (under 14, 17Boys
Grls)
JNTUA Intercollegiate Uni versity 1200
Tour nanent

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 ol d Nat i onal 1 1 G Adi | ak
Medal 162P1A0546 shm

2018 ol d Nat i onal 1 1 A. Sushm
Medal 172P1A0506 t ha

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every year, a Student council is formed conprising of one student
representative fromeach Departnent. Fromthe council franmed one student is
bei ng sel ected as Student Chairman every year. The student council plays a
vital role in Departnental activities such as organi zing department events,
sem nars, conferences and workshops. The council nenbers and all the other

students deliberately involve in their Departnent newsletter preparation and in
editorial conmittee. The student representatives also participate in the
preparation of college cal endar every year to plan college activities
Departnment wi se. Especially Departnent events are conpletely planned, organized
and conducted by the students under the supervision of the faculty. The goal of
the student council is to provide a common platformto students for co-
curricular and extra-curricular activities. ANTlI-RAGE NG COVW TTEE Institution
i nparting technical education shall constitute a Conmttee to be known as the
Anti-ragging Conmttee to be nom nated and headed by the Head of the

Institution, and consisting of representatives of civil and police
adm ni stration, |ocal nedia, Non-CGovernnent O ganizations involved in youth
activities, representatives of faculty nenbers, representatives of parents,
representatives of students belonging to the fresher’s category as well as

seni or students, non-teaching staff and shall have a diverse m x of nenbership
interms of level as well as gender. The anti-ragging conmttee of CBIT is
constituted as per the guidelines of Al India Council for Technical Education
The following is the conposition of the comrittee. ? All Head of the
Departnents ? Hostel chief warden ? Student coordinators ? Inspector of Police
The awards and puni shnments are affected as per the guidelines of Al CTE
CGovernnent orders and judgments given by courts of India fromtine to tine.
ANTI - SEXUAL HARASSMENT COW TTEE The Col | ege has constituted anti-sexua
harassment committee conprising of senior faculty menbers and students for
preventing any act of sexual harassnent. STUDENT GRI EVANCE REDRESSAL COWM TTEE
A redressal comrittee functions in the institution. Followi ng are the functions
of redressal conmttee, ? To receive the grievance in person. ? To analyze and
exam ne the nature of grievance. ? To deliberate with the nenbers of comittee
and call for remarks if necessary ? To resolve the issues inpartially ? |1 QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

125200
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5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VISION: To inpart futuristic Technical Education, advance know edge, research
and instill high pattern of discipline that will best serve the nation and the
world in the contenporary century. M SSION: Conmitted in creating and
di ssem nati ng knowl edge, to the students hailing fromboth, rural and urban
areas of Andhra Pradesh and fromother parts of India. Endeavors to develop in
pach student, the ability and passion to work creatively with rel evance to real -
wor |l d problens. Provides world-class, quality education and gives inportance
for discipline, ethics and character building. Institute is established with an
aimof providing quality higher education at par with international standards.
The nenbers of the society conprising of experienced persons fromthe field of
education, engineering , nedicine, business etc who have proven track records
by the establishnment of different engineering colleges in Andhra Pradesh.
Nat ure of Governance: The institution is recognized by Al India Council for
Techni cal Education, approved by Governnment of Andhra Pradesh affiliated to
JNTUA . The Governance of the institution is strictly in accordance with the
Vision and M ssion. The systemis effectively decentralized for a better
governance and perfornmance. The nmjor decisions which have a bearing on the
function and the goal of the college are done by the Governing Council which
i ncl udes the Chairman of the institution. T he staff council of the college
headed by the Principal, Vice Principal, and all the HOD as nenbers ensures the
proper inplenmentation of the decisions and directions given. The Managenent
gives sufficient freedomto the Principal, who is the academ ¢ head of the
institution to function in order to fulfil the vision and m ssion of the
institution. HOD is delegated with departnent |evel authority. The
responsibilities are conmuni cated to the faculty nenbers through regul ar staff
neetings. The office adm nistration of the College is headed by the Registrar
under whomthere are O fice Superintendents. The Institute has a perspective
pl an for developnent. It is developed by Principal with the help of HOD s of
various departnments under the gui dance of Governing Council. Based on the
academ ¢ schedul e given by the affiliating university, academ c cal endar is
prepared. The academni ¢ cal endar includes the list of pre-planned prograns of
vari ous departnments and exani nation schedul es prepared with the know edge of
HOD' s. To ensure devel opnent of the Institute, all the planning and execution
is monitored regularly. The perspective plan helps to Streanline various
processes |i ke eval uating nethodol ogi es of the teaching-Iearning process,
research progress, infrastructure facilities etc. Thus, decentralization hel ps
in effective and quality transformation of education to the students. The
participative culture helps to ensure transparency in both academ c and
adm ni stration. The object of participative managenent and decentralization is
evident fromthe various progranms organized in the college

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Teachi ng and Learni ng

? Teaching and Learning ¢ Coll ege
arranges several of experiential and
participative learning activities to

broaden the scope of education inparted
to the val uabl e students. Considering
student as an inportant stakehol der of
the Institute, various activities are
conducted by the Institute during the
senester ¢ In addition to traditiona
t eachi ng- 1| earni ng net hodol ogi es, the
Faculty nmenbers adopt group
di scussi ons, relevant videos, sem nars,
m ni projects, case studies, PPTs, rea
time exanples, sinulations, quizzes,
dependi ng on the course that create the
best student centric |earning
environment. ¢ Lab sessions help in
experinental |earning and permt the
students to widen their know edge and
skills. Experiential learning is
ensured through individual or group
projects. ¢ Standard and probable Viva
questions for all the experinents are
prepared and maintained in the course
file « Faculty nenbers apply teaching
met hods such as group di scussions,
sem nars/ student presentation for
better understandi ng of concepts/
technol ogi es Tutorial classes are
conduct ed whi ch suppl enent regul ar
teaching |l earning process. ¢ Miltinedia
teaching like PPTs are incorporated in
the day-to-day teaching | earning
process that enhances the students’
under st andi ng of the subject.

Conpetitive and Team Spirits are
devel oped t hrough group discussions,

debat es and panel discussions. e
Lectures by experts are organi zed by

the respective departnents, to provide
know edge beyond the prescribed
syl l abus. Students are encouraged to
organi ze and to participate in Inter-
coll egiate events, project. o
I ndustrial visits and val ue added
courses are arranged to give hands-on
experience to the students. Qur canpus
is enabled with W-Fi facility that
al | ows students to access technical
resources. ¢ In addition to academcs,
to be a socially responsible citizen,
our coll ege encourages the students to
participate in NSS activities with
equal enthusiasmto develop their
overal |l personality.  The college has
a central library well equipped wth
books e-books, technical nagazines,
journals e-journals. ¢« Easy access is




made avail able for students to sone of
key books providing themin
departnental |ibrary.

Industry Interaction / Collaboration

? Industry Interaction /

Col | aboration OBJECTIVES: 1. To evol ve
i ndustry co-created curriculum 2. To
enhance industrial consultancy and
testing 3. To increase the nunber of
patents filed and incubations. 4. To
i ncrease internship and placenent in
domai n conpani es DEVELOPMENT OF ACTI ON
PLAN 1. Interaction between Faculty and
I ndustrial personnel 2. Internal,

di scussions with suppliers to neet
i ndustrial needs 3. Understanding the
procedure for patenting and incubation

4. Discussion with Alumi, industry and
faculty 5. Discussion between industry
I ndustry Interaction cell, Placenent

of ficer, faculty, alumi and students.

Exam nati on and Eval uati on

? Exami nation and Eval uation ¢ The
institution continuously nonitors the
changes that are happening at the
uni versity |l evel and nakes appropriate
ef fective changes in the interna
eval uati on system as denonstrated bel ow
wi th each schene change for UG prograns
and the sane procedure is adopted for
PG prograns. Al the changes are
infornmed to the students through
interactions circulars wth utnost
transparency. < University guidelines
are strictly adhered to with respect to
eval uati on process. There are two (MD
| and MD I1) internal tests conducted.
The schedul es of internal assessments
are conmuni cated to students and
faculty in the beginning of the
semester through institute acadenic
cal endar which is prepared based on the
uni versity acadenic cal endar. Before a
week internal examtine table is
di spl ayed on the notice board. -
Questions are franed, such that they
adhere to JNTUA standard. It follows
t he Bl oons Taxonomny and Qut cone based
Education in which COs are attained. -
There are 5 Course Qutcones (CGs) for
each subject. The first internal test
question paper is prepared in which it
covers two COs, second internal test
covers another three COs. ¢ The subject
handl i ng faculty prepares question bank
that covers equal nunber of questions
fromeach unit, covering all the topics
Departnment internal exam coordi nator

under the gui dance of HOD, checks for




the standard of the question bank. -
Col | ege Internal exam Coordi nator al ong
with a Exam team sel ects the final
i nternal questions for each subject
fromthe question bank ¢ Question
papers are given to the internal exam
coordi nators of the departnent on the
day of test, after approval fromthe
Principal. Internal exam coordi nator
ensures snooth conduction of test and
proper valuation of internal books. e
After the evaluation, Course Qutcone
attainnent is cal culated. Based on the
attai nnent, GAP is found and corrective
actions are taken. « Wenever class
tests, internal assessnent tests are
conducted the results of the students
performance are used by the faculty to
identify slow and advanced | earners.

Research and Devel opnent

? Research and Devel opnent ? Wth a
vision to nurture new ventures in the
ever devel oping areas of Electrical,

El ectroni cs and Comruni cati on, Conputer
Science, Civil and mechanica
Engi neering, we at CBIT have started an
I ncubation Centre. Focusing on
provi di ng support to the many conpani es
(start-ups and/or well established),
the centre mainly ains at fostering
i nnovative research and entrepreneuri al
activities in the above nentioned
t echnol ogi cal and engi neeri ng based
areas. Providing a suitable platform
for enthusiastic entrepreneurs, the
centre hel ps convert their inventive
ideas into high quality student
projects. ? The Institution has well -
equi pped | aboratories to cater to the
needs of students to nurture them
towards research. The Institute has
est abl i shed Research and Devel opnent,
(RD) Cell for monitoring research
activities. RD Cell encourages faculty
nmenbers to subnit research proposals to
vari ous Governnental and non-

Gover nment al sponsored projects. A

Training and Pl acement Cell of the
Institute with a dedicated team focus

on bridging the gap between the
i ndustry and academi a. ? The prograns
under this incubation centre are nainly
divided into three categories: ?
Mentoring ? The nmentoring cell supports
and encourages the students to maxim ze
their learning potential. They are
i ndividually notivated to devel op their
personal skills. ? Entrepreneuria
Pronotion / Awareness Prograns ? This




set up introduces young buddi ng
dreaners to entrepreneurship. Enhanci ng
their creativity, innovation and self-
confidence, the endeavours they
undertake are encouraged. ? Technica
Training ? Technical training includes
t echnol ogy applications, products,
sal es, service tactics and nore. These
technical skills are very job-specific
and are transferable unlike soft
skills. As a result, students becone
i ndependent and eligible for form
fundi ng support. ? | EEE Chapter: |EEE
is the world' s | argest professional
associ ati on dedi cated to advancenent of
technol ogi cal innovation for the
benefit of humanity. IEEE and its
menbers inspire a global community
through its highly cited publications,
conferences, technol ogy standards, and
prof essi onal and educati onal
activities. ? Creation and transfer of
know edge wealth is focused through
activities |like, publications of
research papers, Industrial project
wor k, innovation, consultancy and
devel opnent activities Financial
assi stance is given to faculties and
students for research publications.

Curricul um Devel opnent

Response: The curricul um has
integrated the cross cutting issues
such as gender, environnment and
sustai nability, human val ues and
prof essi onal ethics through the courses
in B. Tech level. The institution takes
proactive measures that help in
creating social awareness on issues
rel evant to gender, environnment and
sustai nability, human val ues and
prof essi onal ethics through the
followi ng activities: Gender: Under
this conmpul sory course, students are
i nfornmed about the legally enforced
gender equality policies that are
mandated in all work places. The
students are acquainted with the
concepts of fem nist relationships,
responsibilities and gender identities.
The grow ng inportance of gender
equality is communi cated effectively to
the students through this course.
CGender equity is attained by conducting
prograns |ike sem nars, debates, group
di scussi ons for both boys and girls on
a single platform Cel ebrations:
Various activities are conducted
regularly by the students as well as

faculty w thout any gender




di scrimnation. For exanple, wonen's
day cel ebration, national festivals are
cel ebrated by one and all. Environnent
Sustainability: Al the students of
engi neering study Environnental Science
in the first year where they are nmde
to understand the inportance of
envi ronment, ecol ogi cal bal ance,
sustainability and applicable | aws
rules. The Col | ege conducts
nei ghbour hood conmunity activities
through NSS dept. The extension
activities organi zed by the Coll ege
enhance the students’ academ c | earning
experiences and incul cate the val ues
and skills in them The inpact of the
programe is listed below. < Through
these activities the students get
socialized and learn to think beyond
i ndividual interests and for social
wel fare. ¢ Teammrk, Leadership Skills,
Ef fecti ve Comunication Skills, and
Ef fective Decision Making are just a
few things students learn while
partici pating and organi zi ng various
Proj ects and progranmmes under extension
activities. o The Extension activity
al so incul cates value of nmale —fenmle
equality, humanity and notion of equal
rights. This is done by giving thema
compl et e under st andi ng of our
ecosystens, natural resources, bio
diversity, biotic resources, pollution
due to various factors and its
managenent. Human Val ues and
Prof essi onal Ethics: The courses under
the title Human Rel ati ons and
Pr of essi onal Ethics have been there in
the curriculum of JNTUA The papers
di scuss the details on how a
prof essi onal shoul d behave while he is
there with the organi zation. It also
teaches the transition from personal
ethics to professional ethics and
detail s about norals and val ues and how
they contribute to professional ethics.
These papers al so discuss the rol e of
hurman rel ati ons and val ues as well. NSS
activities: NSS and Red cross youth
W ng organize a variety of activities
with societal concern such as: ¢ Blood
donation canp ¢ Voting awareness canp ¢
Mar at hon ¢ Yoga ¢ Hel net awar eness week
e Swachha Bharat h

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

? Library, |1CT and Physi cal
Infrastructure / Instrunentation ?
Provi sion of adequate infrastructural
facilities for teaching and | earning




has al ways been a priority area for the
Institute. The Institute abides by the
norns provi ded by Al CTE and Jawahar| al
Nehru Technol ogi cal University,
Anant apur (JNTUA) to provide and
enhance the infrastructure required to
facilitate effective teaching and
| earning. The Institute has a total
| and area which is constructed with
robust structures for various academic
pur poses. ? C assroons ? Each cl ass
roomis designed nmintained as per
Al CTE nornms with respect to carpet
area, lighting, ventilation furniture
to have a conducive anbiance. ? Al the
cl assroons are provided with LCD
proj ectors and campus w de W -Fi
facility. ? Institution has Two
spaci ous senmi nar halls and an
auditoriumwi th state-of-the-art
facilities. ? The Inparts lecture
capture solution facilitates record of
every lecture delivered by the faculty
whi ch can be viewed by the students any
nunber of tinmes at a later tinme. This
hel ps sl ow | earners to understand the
difficult concepts at their own pace.
This also facilitates introduction of
flipped classroomteachi ng where there
is only learning in the class roomw th
little teaching. ? Laboratories ? Each
| ab/ wor kshop with appropriate |ayout is
desi gned mmi ntai ned as per AlICTE norns
with respect to carpet area, |ighting,
ventilation furniture to have a
conduci ve anbi ance practical exposure.
? Laboratories are well equipped with
adequat e nunber of experinental set-
ups, conputers peripherals. Qualified
lab instructor/Mechanic is allotted for
all the lab batches for its snpoth
functioning. ? Special care is taken to
ensure that the students conduct al
the experinents as per the University
syl | abus. A few experinents beyond the
curriculumare also conducted. ? CBIT
library holds the rich collection of
nore than ------------ text books as
wel | as reference books in the donmain
of engi neering, science etc. The
library has subscribed to various print
journals and E-resources. ? CBIT
Central Library also offers various
types of information services to its
users through the use of group e-mails
and social nedia for instant outreach
to the end users. The Institute canpus
is W-Fi enabled and has hi gh speed




i nternet connectivity. The IT
infrastructure is augnented frequently
and is well maintained by technical
staff. Adequate Human resources are
appoi nted excl usively for naintenance
and upkeep of canpus infrastructure.

Human Resource Managenent

? Hurman Resour ce Management The
Institute adheres to well defined Human
Resour ce Managenent policies and
procedures. The Institute adopts
policies for recruitnment, retention and
pronoti ons based on the rules and
regul ati ons of the regul atory
authorities, prevailing norns and nerit
anongst the avail abl e candi dates for
the positions. The Institute is always
concerned about the quality of teaching
| earni ng and academ c inprovenent. The
Institute is always interested in
grooni ng the human resource for
adopti on and enhancenent in |ICT based
teaching learning practices and up
skilling of the individuals. The
Institute is supportive of welfare and
wel | being of the individuals and
adopts policies and neasures for human
resource devel opnent. The Institute
bel i eves in adopting various quality
i nprovenent strategies at various
I evel . HR Manual is being prepared for
the entire canpus.

Adm ssion of Students

? Adni ssion of Students Adm ssion
process is carried out by Andhra
Pradesh governnent Centralised Online
Admi ssi on System as per policies of the
Governnent for all the Institutes in
Andhra Pradesh. The Institute |evel
Quota Adm ssions are carried out by
Managenent at Institute |evel as per
Merit in the qualifying exam nation.
Admi ssions are carried out for the
regi stered candi dates as per the merit
in qualifying exam nations at State and
National |evel and their choices about
the Institute given to the Online
portal. The Institute is choice of
Meritorious students in the vicinity as
wel |l as at State and National |evel.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The institute has a separate
external and Internal Advisory Counci
consi sting of academni cians and industry

experts. 2. Inplenmented SM5 and
What sapp system for di ssenm nation of
i nformation including regular notice to




all stakeholders. 3. To use ICT in the
process of planning coll ege-events and
activities, institute uses personal e-
mails. 4. Inprovement of the Scope and
Profile of the Teachi ng-Learning
Experience through greater use of ICT
and ot her innovative nmeans. Achi evenent
of national and internationa
recognition in the formof grants and
awar ds.

Adm ni strati on

1. The coll ege has Bionetric
attendance for teaching and non-
teaching staff. 2. The coll ege canpus
is equipped with H kVision's 40 CCTV
Caneras installed at various places of
need. 3. To surveillance on nobile by
Principal , Hikconnect application is
avai | abl e and software is available for
surveillance on conputer for coll ege
Authorities. 4. VWhatsApp Goup helps to
provide the brief notices of any event
to be happened on college. 5. WatsApp
Groups are al so used for awareness and
of snooth functioning of the sane.
Noti ce display systemfor students and
ot her stakehol der.

Fi nance and Accounts

1. Fully conputerised office and
accounts section. 2. Mintenance the
col | ege accounts through Tally. 3.
Salary of faculty nmenbers and staff is
transferred directly to the bank
account .

St udent Admi ssi on and Support

1. 2 smart classroons 2. 1 virtua
classroomw th video conferencing
facility. 3. The Student Counci
Iiaison between the students and the
staff. 4. Acadenic support is provided
to weak students. 5. The Library
wel cones students for reference and
study. A Departnment Book Bank is al so
avai lable. 6. In case of serious
illness, students are visited in
hospital by staff and conpani ons. So
too during bereavenent of famly
menbers.

Exam nati on

1. Under the CBCS nethod of

exam nation introduced since 2018 2.
The eval uation of the students is a
conti nuous process and i s based on
their performance in m d-senmester
exam nation, end senester exam nation,
tutorials, assignnments, |aboratory work
(if any), make-up exam nations (if
applicable), etc. 3. The conplete
transparency will be maintained in
eval uati on system The answer scripts




of the final exam nations will be shown
to the students after marking. All
instructors will notify a tine for such
access within three days of the
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 S MAHABOOB Effective Chai t anya 1500
BASHA Teachi ng and Bhar at hi
Learni ng of Institute of
Fl exi bl e Technol ogy
Pavenent Design
2018 M. Y. PRAVEEN Ski Il Chai t anya 1500
KUVAR REDDY Devel opnent Bhar at hi
Programe by Institute of
APSSDC Technol ogy
2019 I ndi an Chai t anya 1500
Dr. R Saravanan Technol ogy Bhar at hi
I nnovati on and Institute of
Ent r epr eneur shi Technol ogy
p Concl ave
2019 I ndi an Chai t anya 1500
S. Soor i yapr abha Technol ogy Bhar at hi
I nnovati on and I nstitute of
Ent r epr eneur shi Technol ogy
p Concl ave
2019 | CSSR, Del hi Chai t anya 10000
Dr. R Sar avanan Bhar at hi
Institute of
Technol ogy
2019 | CSSR, Del hi Chai t anya 10000
S. Soori yapr abha Bhar at hi
Institute of
Technol ogy
2018 Ms. T UVA Recent Trends Chai t anya 1500
MAHESWAR I n Engi neering Bhar at hi
And Managenent Institute of
Technol ogy
2018 M J RAJA Bi o- Medi cal Chai t anya 1500
KULLAYAPPA | magi ng And Bhar at hi
Analysis In Institute of
Deep Learing Technol ogy
Techni ques
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year
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Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Per sonal Ni | Ni Il 25 Nil I
ity Develo 20/ 08/ 2017
pment
Pr ogr amre
2019 Meet Ni | Nill 25 Nill
with 17/ 03/ 2018
[ ndustry
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 1 17/ 12/ 2018 30/ 12/ 2018 7
FDP 2 06/ 07/ 2018 13/ 07/ 2018 7
Renot e 1 02/ 07/ 2018 07/ 07/ 2018 6
Sensing G S
Ef fective 4 17/ 01/ 2018 21/ 01/ 2018 5
Teachi ng and
Lear ni ng of
Fl exi bl e
Pavenent Design
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
139 139 51 51
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 14 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audits.
every financial
under specified
act ual
managenent ,
consolidated c
Managenent for

expenses requirenents of all
accounts officer and concerned HODs (if
3. The consol i dated budget

ol | ege budget.

revi ew and suggesti ons.

The institute has an effective nechanismfor internal external financi al
l.Internal Audit 1. Principal inforns all the HODs before March of

year to submit budget requirenments for the next financial year

head of accounts. 2. Principal reviews the previous year budget

the departnments in consultation with

requi red) and prepares a
is submitted to the
4. The fine-tuned budget for the next
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financial year is placed before the Board of Directors for discussion, and
approval. 5. Principal in consultation with the managenent reviews the
financial status periodically to ensure that the expenses are wi thin the budget
all ocated and al so the amount is utilized within the end of the financial year
for the purpose it is allocated. 2. External Audit: Audited financia
statenments include i ncome and expenditure account, bal ance sheet prepared by
qualified auditors and submitted to banks and other regul atory agenci es.
Statuary auditing is done at the end of each financial year. In case of
checking entries internally on /off chance that any weaknesses found /
recogni zed woul d be rectified at the sane tine by the concerned office staff.
The report would be put together by inward reviewers and to the higher
authorities if there anything is assuned after the anendnents. The outside
statutory examiners will visit the institution office twice in a year after
overseei ng Body for endorsenent and al so for vouching review and presenting the
| ast review report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

4400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes CBIT
Adm ni strative No Nill Yes CBIT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1.First Year Meetings: PTA arranged a function to wel cone the first year

students and their parents on the day of conmencenent of the first year
classes. A well arranged neeting was conducted after Md -l exans. 2.

Counsel ing for students: Departnent of Conputer Science Engineering conducted a

Counseling Session for their wards with the assistance of P.T. A 3. Merit
Eveni ng: PTA in association convened a nerit evening programto honor

neritorious students of our college. Cash awards were distributed to the

students.

6.5.3 — Development programmes for support staff (at least three)

Personal ity Devel opnent Progranme were conducted on 28.08.2018. Al the
teaching faculty were participated. 2. Industry interaction program were
conducted on 17.03.2018 to develop the institute industry interaction

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution foll ows Qutcone Based Education strictly. Every student’s
i ndi vi dual performance is assessed and teachers are advised to prepare their
teaching plans according to the standards and know edge of the students by the
committees that are formed to fulfil this acadeni c aspect. Students are guided
by both the teachers and nentors. Entrepreneurship Devel opnent Cell




acconplishes rel ati onship between the industry and the institution. It is ained
to interact with all the departnents individually to intuit its needs to fill
the gap in curriculum It is executed through conduction of workshops addressed
by prom nent persons in the industry. It also includes industrial and site
visits for students and faculty. Students are constantly guided by the faculty
i n view of understandi ng functional challenges through applied research or
projects. Some of the students’ projects are under taken as case studies in few
i ndustries. Training Placenent: A dedicated training placenent departnent has
seen trenendous growh with respect to the nunber of effective training
prograns conducted and correspondi ng placenents in | eadi ng conmpani es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 MoU 20/ 06/ 2018 09/ 10/ 2018 09/ 10/ 2018 45
2019 MoU 18/ 12/ 2018 07/ 05/ 2019 07/ 05/ 2019 25

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 13/ 03/ 2019 15/ 03/ 2019 30 2

Wor kshop For
Wornen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy conservation — 100 KW Area -120120 SQ nR2, Number of Inverters (PCU) -4,

sol ar roof top systemis installed and started function.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for lift No 0

Ranp/ Rai | s No 0

Braille No 0
Software/facilities

Rest Roons No 0

Scri bes for exam nation No 0
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Speci al skill No 0
devel oprment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Pol i cy

09/ 07/ 2019

Bhar at hi Educati onal
Trust was fornmed with the
obj ective of foraying
into Education field to
pi oneer the effort of
enpowering the students
of hunbl e background. The
Trust felt that the
students fromthe rura
society, are often denied
a fair share in the
econom ¢ and career
growth that an
engi neering student from
the urban society
general ly enjoys. The
Trust sincerely felt that
an engi neering
institution with a
resol ve to change the
scenari o by providing al
t he gui dance and
assi stance to enpower
such students to conpete
with nore privil eged ones
and win woul d be a rea
game changer

Code of Conduct

23/ 07/ 2019

Chai tanya Bharath
Institute of Technol ogy
is conmmtted to maintain,

endorse a cul ture of
conduct that showcases
excel l ence, intellectual
openness, incl usiveness,

justice, integrity,




fairness, respect, equity
and accountability. It
expects students to
uphol d these standards in
their day-to-day
deci sions, actions, and
i nteractions. The code of
conduct is necessary to
mar k t he boundari es of
this needed order.
St udents continue to be
subject to the | aws of
the land while at the
canpus, and viol ations of
those [ aws nay al so
constitute violations of
the code. Students are
expected to abide by the
Code of Conduct.

Academ ¢ Policy 12/ 06/ 2018 Pol i cy Statenent of
Chai t anya Bhar at hi
I nstitute of Technol ogy
strives to achi eve
academ c excel |l ence, by
providing quality
education through
excel l ent teaching
| earning activities and
research pursuits and the
conti nuous assessnent of
the academ c activities,
S0 as to empower
i ndi vi dual students to
evol ve as self-reliant
citizens of the gl obal
vill age who woul d cater
to the human wel fare and
sustainability.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

VWnens Day 08/ 03/ 2019 08/ 03/ 2019 45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid waste managenent We categorize the solid waste: Degradabl e (Dust, Leaves,
twi gs, Paper etc.), Non-degradable (Plastic, glass, bottles, food wappers
etc.) The institution takes all the neasures that are required to ensure the
campus is free of plastic itenms and other waste that cause damage to the
environment. Dustbins are available on the canpus, in all departnents and in
the cl assroons. Enptying of the dustbins is being done on a regul ar basis at
9am to 10am and 4pm everyday by the cl eaning team Segregation of wastage from
the dustbins is done in other strategic |ocations, thus keeping the canmpus
cl ean and green. The college has rai nwater harvesting facility with rain water
storage tanks around the building. This structure recharges the groundwater not
only for the institution but also in the surrounded areas too. Drain pits are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVNZWNXSjlrMjZlSDB0QjdWeTVHWEE9PSIsInZhbHVlIjoicHlrUGh6SWRkKzIybGxTZnJvR3JXSSszbWh0YzdjZFEyVWw1STFTZDVIMzlHYzB3d042Y3VFMkxXM0lQenRDS3VPRjhwYWRjMDVwNjB5cktYK3kxcmphS3RPMmFCVmdrdmlSaDEwT2EvR1E9IiwibWFjIjoiYWMyN2FhNWZhMDViOTI0ODY5MGVjYzdmZWJhZWUyMDIyNzBmNjVmNTAzZWZmZTYyNmZiM2YyYWE2NzFjMWM1NiIsInRhZyI6IiJ9

used to sink the water and recharge the groundwater table.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Response: There are many
best practices in the Institute that are inplenented successfully, continuously
i nproved over the years in the last five years. The two inportant best
practices are Career Guidance Training and Parents Students Teachers Meeti ng.
Career Cuidance Training: CBIT offers career guidance on all aspects of career
pl anni ng, job searching and post-graduate studies for students to help them
choose the right career path based on their interests. The Institute works
towards enhancing the institutional culture to better serve the needs of an
ever - changi ng and dynam c | earning community. The main objective of career
gui dance is to help students in follow ng aspects. 1.Broad exploration of
various career options 2.Pursuing post graduate studies 3.Pronote
entrepreneurship 4. Encouragenent for civil services These goals are achieved
through the follow ng activities of Training and Pl acenent Department. 1. Career
Gui dance training prograns are conducted for students to help them explore
various career options 2. Alumi are invited to address students and to guide
them through the career options, provide industry insights and to inpart
know edge on the current trends and | atest technol ogies 3. Students are trained
on comuni cation skills, soft skills, personality devel opnent, aptitude skills
and technical skills in order to nake them confident to face the chall enges of
the future 4. Resource persons fromindustries are invited to deliver technica
tal ks and to create awareness about the opportunities in various sectors
5. Students are encouraged to participate in technical contests, carry out
proj ect work, undergo internships and al so organi ze various activities to
enhance their know edge through experience 6. Sem nars highlighting the
i mportance of higher education and best universities for adm ssion are
conducted. 7. Awareness programon civil service is conducted to encourage
students to prepare for civil service exans. Parents Students Teachers Meeting
1. CBIT arranged Parents — teachers neeting in every senester to maintain
snoot h rel ati on between nmanagenent and parent sides. 2. Intimate inmrediate
manner student activity in class room exanm nation results and attendance
regularity to parents this helps to inprovenent of student mentally in home
itself.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: The distinctive performance of the Institute which is aligned with
the vision is the teaching-learning process as the Institute would like to see
itself a leading institution in engineering and managenent education as
enunerated in the Vision statenment. The salient features about teaching-
| earni ng process which is considered a priority and thrust area are descri bed
below. 1. The Institute is well known in the region for best practices in
teaching-learning. It prepares its own Academ c Cal endar well in advance before
the start of the senester, considering Govt./University holidays. It includes
speci fic dates for conduction of three theory Internal Assessnents, |lab , co-
curricular extra-curricular activities, student counselling, and schedule for
unit-w se conpl etion of syllabus, Students Performance Anal ysis neetings and
Conti nuous Assessnent Meetings 2. Subjects are allotted to the faculty nmenbers



http://www.cbit.edu.in/page.php?menu=iqac&slug=iqac-naac

for the forthcom ng senester imediately after the end of the previous senester
| ooking into the faculty specialization, experience and workload. 3.1t is
ensured that the mninmum contact hours for theory |aboratory as per university
schenme is maintained in spite of unforeseen unschedul ed holidays. 4.Faculty
menbers who are new to teaching undergo training on pedagogi cal nethods of
teaching in addition to in-house Faculty Devel opnment Prograns. Faculty nenbers
are trained to effectively to utilize the I ecture duration of 50 mnutes. 5.1n
addition to traditional teaching-Iearning nethodol ogi es, the Faculty nenbers
adopt group discussions, relevant videos, semnars, mni projects, case
studi es, PPTs, real tine exanples, simulations, Quizzes, depending on the
course and the situation create the best |earning environnment for the students
to make themthink critically. 6. Difficult subjects are identified based on
previous results for which tutorial classes are conducted. An innovative
teaching-learning club is initiated in the college to facilitate to explore
creative teaching-learning techniques. 7. Each class roomis designed
mai nt ai ned as per AICTE norns with respect to carpet area, lighting,
ventilation, LCD projectors, furniture to have a conducive anmbi ance. There are
six sem nar halls and an auditoriumw th state-of-the-art facilities. 8. The
Imparts | ecture capture solution facilitates record of every lecture delivered
by the faculty which can be viewed by the students any nunber of tines at a
later tinme. This helps slow learners to understand the difficult concepts at
their own pace. A flipped classroomconcept is being introduced fromthe
current acadenic year. 9. Adequate facilities are available to cater to the
needs of physically challenged people in line with the recommendati on of the
Al CTE/ UGC norns. 10. An excellent library, digital library and | aptop borrow ng
facility are nmade available. 11.An internet connectivity of bandw dth 50 Mops
to provide W-Fi facility all over the campus. 12.Career Guidance training
prograns are conducted for students to hel p them expl ore various career
options.

Provide the weblink of the institution

http://wwv. cbit.edu.in/page. php?nmenu=i gac&sl ug=i gac- naac

8.Future Plans of Actions for Next Academic Year

e To develop real tine projects satisfying societal needs and pronoting quality
life for every class of human beings in cost effective way. ¢ To create

Enpl oyability of weak and slow |l earners. ¢« To Support Programre specific and
Interdisciplinary Consultancy work by Faculty. ¢ In future to get Research grants
from National and International Agencies. ¢ To adopt |nnovative pedagogi es are
adopted for practicing OBE in all disciplines of Engineering. ¢ To create
Qpportunity to start up Industry rel evant courses such as Internet of Things
(1oT) and Mechatronics to acconmpdate Interdisciplinary approach. ¢ To Pronote
the students and faculty for participation in Co-Curricular and Extra-Curricul ar
Activities at International Level.
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